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Goals

• Define White Supremacy Cultural 
Characteristics

• Increase understanding of how White 
Supremacy Culture operates in 
Counseling Center work spaces

• Develop strategies for White 
Supremacy Culture “antidotes” for 
Counseling Center spaces
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Agenda 11:30 Introductions, Review of Goals

11:40 Define White Supremacy Cultural Characteristics

12:10 Brainstorm and Strategize “Antidotes” 
• Break Out Groups (highlight about four 

characteristics)

12:45 Reflection and Wrap Up



“White Supremacy Projects”

Conditioning Colonization



White Supremacy 
Culture Comes for 
All of Us
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Characteristics of White 
Supremacy in Action

• Defensiveness

• Either/or thinking

• Fear of open conflict

• I’m the Only One/ Individualism

• Objectivity

• Perfectionism/ Only one right way/Paternalism

• Power hoarding

• Progress = Bigger, More

• Quantity over quality

• Right to comfort

• Sense of urgency

• Worship of the written word
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Fear
Fear to 
disconnect 
us in 
multiple 
ways, to ...

• disconnect us from each other across racial 
identities,

• disconnect us from each other within our 
racial groups,

• disconnect us from ourselves,

• disconnect us from the earth, wind, and sky, 
and all the creatures that roam the earth,

• disconnect us from source, god, creativity ... 
or whatever you call the wisdom we carry

inside us.



Defensiveness and Denial

• Defensiveness and denial reflect our 
cultural dis-ease with truth telling, 
particularly when we are

• speaking truth to power. White supremacy 
culture encourages a habit of denying and 
defending any speaking to or about it. 

• White supremacy culture encourages a 
habit of silence about things that matter 
and, as the collective of artists fighting the 
AIDS epidemic so wisely and succinctly-
silence = death.
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Worship of 
the Written 
Word

• if it’s not in a memo, it doesn’t exist;

• if it's not grammatically "correct," it has no value;

• if it's not properly cited according to academic rules that many people don't know or have access 
to, it's not legitimate;

• an inability or refusal to acknowledge information that is shared through stories, embodied 
knowing, intuition and the wide range of ways that we individually and collectively learn and know;

• continued frustration that people and communities don't respond to written communication; 
blaming people and communities for their failure to respond;

• those with strong documentation and writing skills are more highly valued, even in organizations 
where ability to relate to others is key to the mission;

• collectively and generationally informed in a context where systemic racism privileges the writing 
and wisdom of people in the white group

• academic standards require "original" work when our knowledge and knowing almost always builds 
on the knowledge and knowing of others, of each other

• claiming "ownership" of (written) knowledge to meet ego needs rather than understanding the 
importance of offering what you write and know to grow and expand the community's knowing



Perfectionism: 
One Right Way, 
Paternalism, 
and Objectivity

One right way shows up as:

• The belief there is one right way to do 
things and once people are introduced to 
the right way, they will see the light and 
adopt it;

• When a person or group does not adapt 
or change to "fit" the one right way, then 
those defining or upholding the one right 
way assume something is wrong with the 
other, those not changing, not with us;

• Similar to a missionary who sees only 
value in their beliefs about what is good 
rather than acknowledging value in the 
culture of the communities they are 
determined to "convert“ to the right way 
of thinking and/or the right way of living.

Paternalism shows up as:
• Those holding power 

control decision-making 
and define things 
(standards, perfection, 
one right way);

• Those holding power 
assume they are qualified 
to (and entitled to) define 
standards and the one 
right way as well as make 
decisions for and in the 
interests of those without 



Right to Comfort

• the belief that those with power have a right to emotional and psychological comfort
• (another aspect of valuing ‘logic’ over emotion);
• • scapegoating those who cause discomfort, for example, targeting and isolating those 

who
• name racism rather than addressing the actual racism that is being named;
• • demanding, requiring, expecting apologies or other forms of "I didn't mean it" when
• faced with accusations of colluding with racism;
• • feeling entitled to name what is and isn't racism;
• • white people (or those with dominant identities) equating individual acts of unfairness
• with systemic racism (or other forms of oppression).



Sense of Urgency

A constant sense of urgency reflects our cultural habit of 
applying a sense of urgency every-day lives 

in ways that perpetuate power imbalance while disconnecting 
us from our need to breathe and pause and reflect

The irony is that this imposed sense of urgency serves to erase 
the actual urgency of tackling racial and social injustice

.



Fear of Open Conflict

• People in power are scared of expressed conflict and try to ignore it or run from 
it;

• When someone raises an issue that causes discomfort, the response is to blame 
the person for raising the issue rather than to look at the issue which is actually 
causing the problem;

• Emphasis or insistence on being polite; setting the rules for how ideas or 
information or differences of opinion need to be shared in order to be heard (in 
other words, requiring that people "calm down" if they are angry when anger 
often contains deep wisdom about where the underlying hurt and harm lies);

• Equating the raising of difficult issues with being impolite, rude, or out of line; 
punishing people either overtly or subtly for speaking out about their truth 
and/or experience;

• Labeling emotion as "irrational" or anti-intellectual or inferior, which means 
failing to recognize the importance of emotional intelligence;

• Pretending or insisting that our point of view is grounded in the "rational" or 
the intellectual when we are in fact masking our emotions with what appear to 
be rational or intellectual arguments.



Brainstorming and Strategizing

Small Group Breakouts Co-Facilitators

Perfectionism Tania Gonzalez Paul Kim

Right to Comfort Brian Olowude Liz Mondragon

Sense of Urgency Kim DeRushia Broderick Leaks

Fear of Open Conflict Frances Diaz Andrea Lawso



Reflections 
and Wrap Up



References
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• http://www.whitesupremac

yculture.info/
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